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House Office of Diversity & Inclusion — Activity Report: August 2022

August 2022 Monthly Report

The Office of Diversity & Inclusion Monthly Report includes the following:

= Summary of Office activities.
» Statement of expenses for the month and year to date.

= List of Staff employees, Job titles and salaries.
This report is available to the Members of the Committee for examination.



House Office of Diversity & Inclusion — Activity Report: August 2022

OFFICE ACTIVITIES

¢ Onboarded three new office staff, August 29, 2022: Jr. Professional Staffer:
Majority and Minority; Jr. Research & Data Analyst

STAKEHOLD GAGEMENT

* House Offices and Caucuses engaged regarding coordination of DNI efforts:
o 10 Member Offices
o 1 Committee (facilitated session)

» Meetings with outside stakeholders coordinating DN efforts:
The White House

APAICS

DOE

DOJ

WCSA

CHCI

CBCF

OPM

College to Congress

The Smithsonian Institute
National Urban League
Thurgood Marshall College Fund

0 0 088 00 9 Q900

» Meetings with Colleges and Universities:
Pennsylvania State University (World Campus)
Morgan State University

Virginia State University

Howard University

o 9 o o

« Participated in Virtual Panels/Events hosted by;
o WCSA
o College to Congress
o CHCI

CANDIDATE PREPARATION FOR JOB SEARCH
= Met with 76 job seekers

« Conducted 16 mock interviews

MEMBER AND COMMITTEE OFFICE SERVICES
Responded to resume requests from 38 offices




House Office of Diversity & Inclusion — Activity Report: August 2022

D EVENTS

» College to Congress-Career on the Hill- August 25, 2022, at 10AM ET
o 5§ Participants

» |mplicit Bias in the Workplace - August 30, 2022, at 1:00PM ET
e 11 Participants

« CHCI Fall Orientation — August 31, 2022, at 1:30PM ET
o 40 Participants

AUGUST 2022 SOCIAL MEDIA METRICS
« |Instagram:

a 2 new posts; 7 new stories
o 36 new followers (1,284 total followers)
o 1K accounts reached
o 108 content interactions
s [witter:
o new tweets
o 14 new followers
o 14K profile visits
o 3.5K impressions
+ Facebook:
e 8 new posts
o 1K page reach
+« Email Marketing
o 4 emails (August 4, 11, 17 and 25)
o 3% average CTR
o 48% average open rate
« Linkedin:
= 1K search appearances
= 129 unique visitors
o 220 new followers
o 14.6K post impressions
o 8 custom button clicks
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Process. Level: D000 OFC OF DIVBRSTTY & INCLLISION

SALARIES DBE - PERSONNEL

Emplayes and Job Titie

AGAD, ENUMALE MARGARET
ACTING DTRECTOR

ALERSANDER, KRISTING
COMMURECATIONS MANAGER

CASTRO, JEFBEN JESUS
CEPUTY DIRECTOR

DUBIN, RACHEL D
RESEARCH AMALYET

HOOK, SESHA J

DIRECTOR

OEHIMA, KATRINAT
PROFESEIONAL STAFF MEMBER.

SAINVAL, EDNISE
IDPERATIONS MANAGER

STEVENS, KIMBERLY
EHARED EMPLOYEE

IAMERAND, DIEED R
PROFESSIDMAL STARF MEMBCH

Ressert ID:: PROG
R Datas 061472022

Anrual Salary

B9, 801 ER

140,000.00

03 800 04

203,000,540

203,700.00

TES000.00

130,006.00

£2,550,00

165, 000.00

Page 1 of 2

#.5. Bouse of Vepresentatives
PAYROLL CERTIFICATION - FINAL
ORAN/A003 to BR3L B0

fooounting Orgenization; 00000

Gross Pay
15,248.59

1F.500.00

2541034

13, 750,00

16,075.00

14 58333

11,566,585

1,B/.17

D8/01/20232 i D&/31/2023

06/04/2022 to 08312022

OBAD1FI002 o B8/3112022

0%/01/2022 ko DE/IL/B0E2

06/D1/2022 to 08312007

OBAIL 2032 to 08312022

CEM0L/2022 ko CA/XL/D0E2

0E/01/2022 to D&/ I0ER

08/01/2022 to 08/3172022

Remarks
08/01522
PR CHANGE

PR CHARSE

FfR CHANGE

oM

PR CHANGE

PR CHARGE

08122

PYR CHANGE
0TL S22

Employes Mo,



#.%. Bouse of Representatives
PAYROLL CERTIFICATION - FINAL
OB/0N/2022 ¢ O8/31/3022
Progss i IDE000 OFC OF DIVERSITY & INCLUSION Arcrenting Organizabior:  OODIOGO

Employee Sreup Expandiiure Active Paid
GALARIES ORE - PERSOMMEL 131,030.82 g o
Tatal 13102082 8 3

o COMMENTS: (EXCEPTIONS MUST BE LISTED WITHEN THIS BOM) -.ooe oo eeeeesmac e e e e oo e e e

e AEs e EETEEI RS B
B

L] B
L]
] L]
= )
r
L) T
N
b '
. ¥
' '
v i
1
. ]
v '
: H
¥ a
L i
i 1
a ]
1 n
T q
2 a
i 4
L] n
] "
n s
i "
L] L]
n
lllllllllllllllllllllllllllllll e L L T T T T T T T T T TR R R e ...-__-__,'

T CERTIFY THAT THE LISTED EMPUOYEES HAVE PERFORMED THEIR ASSIGNED OFFICIAL DUTIES
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MEMORANDUM
TO: mmmzmmm&f-}';tﬂ-
Chairperson, Committes on House Admin n

FROM: Sesha Joi Moon, PhD
Director, House Office of Diversity and Inclusion

External Appointment — David Zou
DATE: August 8, 2022

SUBJECT:

Plaase accept this memorandum as a request to the Committee on House Administration to
approve the appaintment of David Zou as a Junior Professional Etdfm*{lﬁwiﬂmhhﬂu
Hmmﬁﬁmwmmummmmqmmr

The description and function of this position is nnmdmwm
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POSITION DESCRIPTION

Title: Junior Professional Staffer [Minority]

FLSA:

HS Grade Level:

Exempt MNiA

Suparvisory Controls: Reports to the Director, House Office of Diversity and inclusion

The Junior Professional Staffer [Minority] is primarily responsible for corresponding with and
providing direct support to House employing offices in the areas of diversity, equity, and
inclusion [DEI] training and applicant placement.

Primary Duties and Responsibilities

Establish effective relationships with House employing offices.

Drive increased participation by internal House stakeholders and external groups in ODI
programs and sarvices

Assist in the creation and maintenance of DEI resource materials [2.g., handbook, bast
practice documents, elc.] and trainings for dissemination to House employing offices.
Organize and maintain a databaze for candidate salection and placament,

Conduct weekly mestings with job seekers, including resume reviews and coaching.
Conduct wesekly mock interviews with job seskers.

Represent ODI at internal and exiernal engagements as neaded.

Assist the programming team in planning and hosting monthly programs.

Facilitate DEI trainings with Member and Committes offices.

Lse marketing sources to promote career opportunities for job seskers.

Develop strategic relationships with external groups to help identify talent pipelines.
Other tasks and duties as assigned.,

Qualifications

" % = B B &2 =B @&

Bachelor's degree and|or a combination of knowledge and experience in DEI issues in
the public andjor private sactors.

Experience with computers and a working knowledge of Micrasoft Office Suite.
Excallant written and oral communication skills.

Excellent organizational skills.

Kean attention to detall

Customer-service orientation and ability to work harmoniously with a diversa team.
Ability to work under deadline pressure.

Ability and willingnass to work extra hours if needed on assignment.

Demonstrated ability to self-motivate, initiate project activities, and work on multiple
assignments simultaneously

Demonstrated ability to work collaborativaly with a diverse cross section of stekeholders.
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Resume/CV: David s Resume 2022 docx

Diavad Fiou

Educantion: University of Califormia, Berkeley, BA in Political Science Augnst 201 T-bMay
2021
Cumnlatve GiPA: 357

Skills: Mandarin, Indigov, Fireside, 10, Excel, Campaign Sidekick, Microsoft Suite

Wark Experfence:
Staff Assistant - Men's Healih Mebwork BAay 2022-Present Day
Adexandrin, Vieginda
#  Contacted state and local officed requesting proclamations recognizing fune as Men's Health Month;
processed and shipped packages with men’s health brochures and merchandise to hospitals and health
OTEANIZALONS AcToss e Gouniny
* Prepared and distributed press releases highlighting June as Men's Health Month to local and state
governmenis io increase public swareness of health issees that sffect men and their fmilies
& Successfully managed & weam of interns and delsgated responsibilities and tasks accordingly
* Managed and updated database of congressional cosponsoss to improve advocacy for the passage of the
Men's Health Awareness and Improvement Bill

Intern - 115, House of Representatives, Congressman Steve Chabot (0H-1) Jan 2021 Moy 13, 20322
Washington, D

®  Edited and drafred constituent response lefters, 499, and other correspondence

* Responsible for sorting and categorizing large volumes of phone calls, emails, and voicemails

= Assisiedd legisistive team on conducting legisintive research and drafting memos, resolutions, and hilks

* CGreeted and escorted constituents and official delegations including high ranking diplomais to the office

[ofern - ULS. House of Repeesentatives, Congresaman Jay Obernolts (CA-08) Cred 2021 -Dhec 2021
Washington, DC

®  Assisted legislative feam with cosponsor memos and letiers on & vartety of issue arcas

®  Supported communications team by editing and drafting several floor speeches

* Edited and drafied numerous constinuent response letters and 4995 on domestic and foreign ssues

Extracorricolar Activities:

Writer and Ediios - The Rights StufT Magnzine Aup 20[R-Dec 2019
Berkelay, CA
®  Collaborated with feam members 1o pilch weekly article idens and to improve marketing strategy
=  Published mapgarine artcles including China and Hong Kong &t War, an op=sd piece that anabyzed the
hurminn righte izgses in Hong Kong
# Edited magarme articles to enhance readability and to ensure proper sourcing and citation:

Safiely and Equipment Officer - Berkeley Lightweght Rowing Aug 2020-May 2021
Berkeley, CA

®  Crversaw the maintenance and purcheasing of club equipment including boats and cars

s Suceessful developed and implemented Covid-19 response protocols 1o ensure team safery

& HResponsible for administering health sereening and annual swim fest prior o competition i
YVoluniser, Lean on Me Mopral 2021 -May 2021
Barkeley, CA

& Provided pler-lo-peer text based confidential, non-cnais support o hundreds of students

® Led community discussions on mental health awarenass and broinstormed owireach initialnves

= Answered hundreds of text messages and provided emotional suppert (o distressed students

David Zou
Ir. Professional Staff Member, Candidate and Member Services Page 4 of 6
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MEMORANDUM
Chairperson, Committee on House Mrinmrﬁun
FROM: Sesha Joi Moon, PhD

Director, House Office of Diversity and Inclusion
SUBJECT:  External Appointment — Fariha Khalid
DATE: August B, 2022

Hﬂﬂmﬂﬁimﬂnmhhw -
approve the appointment of Fariha Khalid as a Junior Research and Data Ana wfﬂﬁt!u
Hmmﬂﬂmﬂmwlnﬂuﬂmﬂmmuﬂuhﬂb,ﬁﬁﬂ:@ - h'ilf' =3 el
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POSITION DESCRIPTION
Title: Junior Research and Data Analyst

FLSA: HS Grade Level:
Exampt M|A

Supervisory Controls: Reporis to the Director, House Office of Diversity and inclusion

The Junior Research and Data Analyst is primarily responsible for assisting the Senior
Research and Data Analyst in data collection and analysis for ODI. This individual assists in
developing required reports and maintaining key metrics and key performance indicators for the
office. This individual will also assist in performing gualitative and quantitative analyses under
the supervision of ODI's Senior Research and Data Analyst.

Primary Duties and Responsibilities

= Assist in the translation of research findings intc materials that OD| can effectively utilize
in their angagemeants with Member offices and Committees.

« Provide research support on diversity, equity, and inclusion [DEI] studies, techniques,
and tools.

« Dasign and lead focus groups, surveys, and interviews.

« Agsist in researching and studying best practices for retenticn and growth in House
employing offices.

= Assist in data tracking, analysis, and reporting.

= Assist in preparing regular updates and briefing documents on research that is relavant
to House employing offices.

= Other tasks and duties as assigned.

Qualifications

= Master's degree In social or behavioral sciences or related field, or equivalent level of
experience providing technical assistance, data collection, and|or research.

Knowledge, interest, and experience in DEI efforts.

Strong and demonstrated quantitative and qualitative research and avaluation skills.
Demonstrated proficiency in conducting interviews, running focus groups/surveys, and
developing survey instrumants.

Proficiency in detailed and accurate notetaking,

Proficiency in Microsoft Office Suite and NVivo.

Expertise uging Tableau and producing data visualizations.

Excellent written and oral communication skills,

Excellent organizational skills.

Keen attention to detail.

Customer-service orientation and ability to work harmoniously with a diverse team.
Ability to work under deadline pressura.

Ability and willingness to work exira hours if needed on assignment.

Demonstrated ability to self-motivate, initiate project activities, and work on multiple
assignmants simultanaously,
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Extansive computer skills, including data input

Ability to handle large datasets and clean data.,

Ability to parform literature reviews.

Proficiency in statistical packages [e.g., SPSS, Stata, SAS, eic.] Is optional.
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Fesume/CY:

Khalid CV_2022pdf

Fariha Khalid
EDUCATION
Ph.DD., Public Policy 2024 (Expected)
Uil'tll-"':rEl'I.}' of Maryland Baltimare County, Baltrmore, MD

: Evaluation and Aralytical Metkods
NOAA EFPFPAMST CESSRST Graduarte Feliow, Cohorr ¥
M.P.5, Community Leadership 2024 (Expected)
University of Marviand Baltimore County, Baltimore, MD
Track: Public awd Now-Profit Organizations
MLA., Applicd Sociology 2020
University of Maryviand Baltimore County, Baltimore, MD Alpha Kappa Dela
Muaster's Thesis, The Premedical Dvficit Premedical Sadents' Phi Kappa Phi
Pereepifons of Social Determingus of Health [erck (hill Memorial Award
Chatr: D, Dena Swith (UMEBC)H PEP Love of Leaming Award
B.A,, Sociology, Minor: Political Sclence 2017

LUrniversity of Maryland Baltimore County, Baltimore, MD

AuAL, Boslness Administration
Commmunity College of Baltimore County, Baltimore, MD

% BTl

Bagna Cum Lande

2015
blagna Cum Laude

FPost-Baccalaureats Certificate in Applied Social Research Methods, UMBLO, Baltmmore, MD
Post-Baccalaureate Certificate in Social Dimensions of Health, UMBC, Baltimors, MD
Fost-Baccalanreate Certificate in Nonprofit Sector, UMBC, Baltimore, MD

FROFESSIONAL EXPERIENCE

NOAA EPP/MSI CESSRET Graduate Fellow, U5, Hoose of Representatives, Democratic
Staff of Rep. Raul Grijalva, Washington DC (May 2022 — Augnst 2022)
Support committes priorities related to climate, environmental justice, social vulnerability,
end natural resources including water, oceans, and wildlife
Communicate committes legislative priorities to internal and external stakeholders
Support congressional hearings and assist in drafiing bills
- Draft letters on behalf of Committee members
- Amange briefings with federal agencies and other external stakeholders
- Contributa o sngoing Committee oversight issues and projects (e.g., research, hearings,
meetings, MErms, oTe-pagers, reporis ste.)
- Assist with shepherding legislation through the Commitics process

Fariha Khalid
Ir. Research and Data Analvst (req614)

Pagedofl2



Resume/CV:

Fariha Khalid

Khalid CV_2002.pdf

Khalid

NOAA EFP/MSI CESSRST Gradoate Fellow, NOAA Office of Legislative and

Intergovernmental Affuirs (OLIA), Washington, DC (April 2022 — August 2022)

-  Besearch agends: examine social vulnershilities of communities at the frontlines of
environmental injustices; focus on historical and political processes that have contributed to
increased exposure to natural and anthropogenic hazards diminishing resilience and
restoration for marginalized communities.

Lecturer, Department of Sociology, UMD, College Park, MDD (Aug 2021 — Present) | Adjunct

Instructor, Department of Sociology, Anthropology, and Public Health, UMBC, Baltimore,

MIY (Jan 2021 — Present)

Lourse Tiiles: Basic Concepts in Socialogy (SOCY 101), Introduction to Sociology (SOCY 100}

= Teach introductory sociology courses that familiarizes students with the theories and concepts
in sociology and prepares them to utilize social research methods and sociological imagination.

- Buperyise an instructional team of graduate waching assistants and undergraduate peer mentors
to deliver course ohjectives and support students® advancement.

Orientation Advisor, Office of Academic and Pre-Professional Advising, UMBC, Balimore

MDD (Bec 2017 — Present)

- Support incoming smdents through in-person and virteal advising. Awsrded Certificate of
Outstanding Advisor Winter 2020,

= Guide new and transfer students in planning their semesters and introduce them to the
university's academic and extre-curricular aspects,

- Connect smdents with advisors and faculty in relevant departments and offices.

Graduate Teaching Assistant, Department of Saciology., Anthropology, and Public Health

UMBC, Baltimore, M (Jan 20018 = Dec 2020)

Cowrge Tiles. Qualitative Methods in Social Research (SOCY 619), Methodology of Social

Research (SOCY 100), and Basic Concepis in Sociology (SOCY 101}

- Facilitated faculty in developing course material, preparing in-class lectures and activities, and
planning take-home assignments.

= Delivered full and partial lectures 1o class sizes ranging from 15 to 150 smdents.

- Independently lectured SOCY 300 topics for the second half of the semester,

= Graded student assignments, exams, and rescarch papers.

= Advised students by discussing content and requirements of courses during office honrs.

- Sopervised undergraduate pecr mentors in organizing and managing course material.

- Led campus-wide and deparmmental praduate assistants’ orientations.

Frogram Coordinator, Retriever Essentials Food Access Initiative, UMBC, Baltimore, MD
(laky 2009 — Awg 2020)
£ Campus-Compact Mid-Adantic AmeriCorps FISTA

- Collaborated with the advisory board and campus administration to foster food security Among
students, facully, and staff members.

- Leveraged comrmunity resources o creats a8 new program in parnership with a local cafe. The
program expands service capacity from nonperishable food to perishable food.

- Promoted Retriever Essentials through email campaigns, events, conference presentations, and
guest spenking, Buik and managed social media platforms.

Jr. Research and Data Analyst (req6i4)

Page 5 of 12



Resume/CV: Khalid CV_2022 pdfl

Elalid

-« Planned and hosted in-person and virtual workshops, meetings, and events focusing on food
negess, food literacy, houzing security, community engagement, and service work.

= Led campus-wide fund-raizsing campaigns for the UMBC Annual Giving Day.,

-  Co-founded the Eetriever Essentials Action Commitieze Hub o gether various stakeholders on
carnpus on food and housing ssues.

- Buopervised interns and student velunieers with on-site and virtal service work, Mentored the
interns in their final research projects‘portfolios on the topics of housing insecurity among
college students and food meecurnity duning the COVID-19 pandemie.

Research and Marketing Coordinator, Lee and Associates Chesapeake Region, Columbin,

M’D (Sept 2007 = March Z019)
Created and edited research and marketing materials such as press releases, weekly
newsletters, lease and sale proposals, property brochures, floor pla.ﬂa, and stacking plans for
exteral ﬁuid internal use,

- Asgigied brokers in commercial real estate projects and site showings.

= CGenerabed lease and sale comparsble reports and maintained CRM databazes

BESEARCH EXPERIENCE

Graduate Research Assistant, Social Vulnerability and Resilience Lab (SOLYER) Research

Lab, UMBLC, Baltimore, MD (August 2021 — Present)

ﬂmﬂtﬂﬂhwfm 4F |'JI¢' oo u[".lr.]as.'.r.vi:-r;l: .":Ir.u'{n']'agg !EEfr'mﬂf Thsgrier Besaprce

Allocaiion dpproagciies frough desessmienis of Social Pidnerabilfip

Revearch Title: Social Vulnerabiliny: Indices and Natural Hozards: A Systematic Scoping Review

Lrincipal fnvestigators; Dir. Fernando Tormos-Aponte (University of Pistsburgh) and Dr. Sameer

Shah (University of Pittsburgh)

EE@_L MNOAA EPPAST CESSRET and NSF NCAR .E'ar.l'].r Career Fn:q:'.l.r.l'.g.: Tnnoator Pra-grgm
Serve ag a co-author on p research paper focusing on how Social Vulnerability Indices have
boen developed, adapted, and implemented in hazard'dizaster research,

= Support grent writing cfforts aimed at building disaster resilience and organizational capacity
in underserved commumnities.

Research Coordinator, Retriever Essentiols Food Access Initigtive, UMBC, Baltimore, MD

(Aug 2020 — Presant)

fesearch Title: Hungry for Food Justice, [mpronving Basic Nevds

Principal nvestigator; Fariha Khalld

Funding: UMBC BreakingGround

- Serve as the Principal Investigator on IRB-approved research on food and housimg msecurity
in higher education by leading an interdiaciplinary team graduate and undergradunie students,

= Develop grant proposals to expand Retriever Essentials” operational capacity and outreach.

Serurity

Research Assistant, Department of Sociology, Anthropology, and Public Health UMBC,
Baltimore, MD (June 2019 — Dec 2020)

Besearch Title: Development and Evaluation of o Supplesiental Hands-on Seclal Statistics
Iﬂ??g.l':lrg Materiafs L’Efgg .hh {(Anen=Soerce Application = B Conrmiaides

Principal Tnvestieator: Dy, Takachi Yamazhita

Fanha Khalid

Jr. Research and Data Analyst {reqf34) Page 60f 12



Resume/CV: Khalid CV_2022.pdf

Khatid

Lunding: Fresident Hrabowskl Fund Tanovation Aweard
- Assist the PI in conducting literature review and collecting, cleaning, and analyring data to
assess students” leamning outcomes and attitudes towards statistics.

Research Collaborator, Department of Soclology, Anthropology, and Public Health UMBC,

Baltimare, MD (August 2020 — Dec 2020)

Eesearch Title: Participarory Action Besegreh fn Brooklin/ Curtis Bav, Raltimore, MT

Principal Investigator: v, Jokn Schumacher and D, Marina Adler

Funding. UMBC BreakingGround Grans

- Identified nssets, issues, and stakeholders’ perceptions & concerns
Administered surveysa/interviews & evaluation of residents” perception and views
Collabhorated in GIS mapping of 311/911 call data

CONFERENCE PRESENTATIONS

2023

2022

2021

2021

2020

2020

2020

2020

20020

2020

2019

Fariha Khalid

“Climate Change, Social Vulnerability, and Public Policy,™ 6% NO4A EPPMST CESSRST
Anwpal Meeting (virtual),

"Critically Assessing Social Vulnerability Indices (So¥ls) in Hazard and Disaster
Contexts: A Systematic Scoping Review. ™ NOWAd EPPALST Iith Blenniol Education and
weience Foron, Tallahassee, FL (Hybrd).

“The Premedical Deficit: Premedical Students” Perceptions about Social Determinants of
Health.™ Sixteerik fnternalione Conference o Interdiscipfingry Social Scignees, Oxford
Brookes University, Oxfoed, UK (Virtual).

“Improving Basic MNeeds Access on College Campuses.” 2020 Chiip Legrming g
Lemacraplc Bupgrement Meeting Organlzed by ADP gnd NASPA (Virtuall,

“The Struggle for Success: Food Insecurity among College Students.” 2020 Envirenmental
Conference. Towson, MD (Cancelled Due to COVID-19).

“The Stuggle for Success: Food Insecurity ameng College Students” Southers
Socislogical Society Annual Meenng. Jacksonville, FL (Cancelled Due to COVID-19).
“The Importance of Sociclogy to Premed Students at University of Maryland Baltirnore
County." Southern Sociological Soctety Annuad Meeting. Jacksonville, FL (Cancelled Dus
to COVID-19),

“Efforts to Integrate Behavioral and Social Components of Health into the Premedical
Curriculum: A Review of the Existing Research and Literature ™ Southern Sociological
dociely Annwal Mesting. Jacksonville, FL {Cancelled Due 1o COWITD-19).

“Incorporating the Discipline of Sociology into Medical Curriculum; Reviewing Existing
Theories and Interventions.” Seuthern Sociological Seciety Anmaal Meeting. Jacksonville,
FL {Cancelled Due to COVID- 19,

“The Importance of Sociology to Premed Students at University of Maryland Baltimore
County.” Soctety for the Stedy af Social Problems Annual Meeting. San Francisco, CA
(Cancelled Due to COVID-19),

“The Struggle for Success: Food Insecurity among College Students.” Eastern
Soclelogical Socicty Annual Meeting. Philadelphia, PA,

“The Struggle for Success: Food Insecurity among College Students.” Sociofogists far
Women in Society Summer Mesting. New York, NY.

Ir. Research and Data Analyst (req6i4)

Page 7of 12
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Farha Khalid

Khalid CV_2022.pdf

Khalid

2019 “The Struggle for Success: Food Ingecurity among College Students,” Service Learning
angd Civie Engagemiant Conference. College Parde, BT

T GRANTS

LMEBC Breaking Grownd Gran (20200

Project Title: Humgry for Food Justice — A Project by Betriever Essentinls

Faculty Advisor: Dr. Fernando Tormos-Aponte (UTMBC)

Bole: Principal Invesugator

Funding: $2,280

UMBC Graduare Student Association Research Grant (2009 — 2020}

Project Title: The Premedical Deficit: Premedical Students’ Perceptions of Social
Dietenminants of Health

Chaur: Die. Drensa Soith {LIMWBC)

RBole: Principal Investigator (master™s thesis)

Funding: Fa0x

UMEBC (Graduate Student Association Professional Development Grant (2049 - 2020)

Events! Enstern Sociolegical Socicty Annual Mestings

American Sociclogical Associafion Annual Meeting
Sociclogists for Wormnen in Sociaty Sumireer Meeting
Role: Presenter and Presider at a roundtable
Funding: 31,400

ICATIONS

219 215 Foots about Poverty in Afzhanistan.” The Borgen Project.

2008 “Toursm m Pakistan,” The Borgen Project.
2018 “lmproving and Strengthening Girls' Education in Jordan.” The Borgen Project.
AWARDS

FProfessional Program Award, Division of Professional Services, UMBC {20207
Marilym E. Demorest Love of Learning Award; Phi Keppa Phi Chapter 22 UM-UMBC (2020}
Derek Gill Memorial Award; Sociology, Anthropobogy and TPublic Health, UMBC (2009

Advizsory Board and Grante Committee Member ot Betriever Essentials (2019 — Present)
Founding Committee Member, Retrigver Essentinls Action Committes Hub (2020 — Present)
Member of UMBC Delegation, Civic Leaming and Democratic Engagement hosted by American
Demoeracy Project and NASPA (2020 and 2021)

Committee Member, UMBC Financial Literacy and Education Committes {20719 — 2028)
Prezident, Sociology Graduste Student Organization {2019)

Jr. Besearch and Data Analyst (regé34)
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Vige President, Sociology Gmaduate Student Organization (2018, 20200
Applied Sociology Program Senator, Graduate Student Association (GSA) (2018 — 20200
Commntittes Member, Legislative Concerns Comumittes at GSA (2018)

CERTIFICATION AND TRAINING

Intraduction to Data Science and Modeling = WOAA CESSEST and CUNY
Introduction to Remote Sensing — NOAA CESSREST and CUNY

Statistics for Data Analysis Using R - Udemy (Instructor: Sandeep Kumar)

Qualitative Data Analysis with NVivo — Udemy (Instrucior: Dr, Jeroshw Kriukow)
Mental Health First Aid USA Certificate — Mational Council for Behavioral Health
Human Research: Research with Data or Laboratory Specimens Certificate — CITI Program
Researchers Conducting Mo Maore than Minimal Risk Research Certificate — CTTI Program
&ocial and Behavioral Responsible Conduct of Research Course | — CITI Program

Physical Science Responsible Conduct of Research Course 1 — CITI Program

OTice of Equity and Inclusion Graduate Smdent Training — Safe Colleges Training
Transitioning to a Remote Workforce and Reopening Your Organization — Safe Colleges Training

SOFTWARE SKILLS

Quantitative Data Analysis: B, SAS, SPSS

Qualitative Data Analysis: NVivo, Dedoose

Data Visualization and GIS Mapplng: ArcGIS Pro, QGIS, StoryMaps

Data Colleetion: Qualtrics, Type Form, Survey Monkey, Transcribe Wreally, oTranscribe
Remote Work: Webex Meetings/ Teams, Microsoft Teams, Zoom, Panopto, Google Meet
Other Frograms: M5 Office. Blackboard, Adobe Photoshop, Adobe THustrator, Google Apps,
Constant Contacts, Canva, WordPress, Bulldout, CoStar, Sales Genic

Jr. Besearch and Date Analyst (reg634)
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POSITION DESCRIPTION

Title: Junior Professional Staffer [Majority]

FLSA:

HS Grada Lavel:

Exempt M|A,

Supervisory Controls: Reports to the Director, House Office of Diversity and inclusion

The Junior Professional Staffer [Majority] is primarily responsible for coresponding with and
providing direct support to House employing offices in the areas of diversity, equity, and
inclusion [DE!] training and applicant placement.

Primary Duties and Responsibilities

Establish effective relationships with House employing offices.

Drive increased participation by internal House stakeholders and external groups in QDI
programs and services,

Assist in the creation and maintenance of DEI resource materials [e.g., handbook, best
practice documents, ate.] and trainings for dissemination to House employing offices.
Organize and maintain a database for candidate selection and placemant.

Conduct weekly mestings with job seekers, including resume reviews and coaching
Conduct weekly mock interviews with job seekers

Represent ODI at internal and external engagements as neaded

Assist the programming team in planning and hosting monthly programs.

Facilitate DEI trainings with Member and Committee offices,

Use marketing sources to promote career opportunities for job seekers.

Develop strategic relationships with external groups to help identify talent pipelines.
Other tasks and duties as assigned,

Qualifications

& & & & & B B

Bachelor's degree andjor a combination of knowledge and experience in DE| issues in
the public and|or private sectors,

Experience with computers and a working knowledge of Microsoft Office Suite,
Excellant written and oral communication skills.

Excellent organizational skills,

Keen attention to detail.

Customer-service orientation and ability to work harmoniously with a diverse team.
Ability to work under deadline pressure.

Ability and willingness to work extra hours if needed on assignmant.

Demonstrated ability to self-motivate, initiate project activities, and work on multiple
assignments simultaneously.

Demonstrated ability to work collaboratively with a diverse cross section of stakaholders
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Marina Sangit
EDUCATION
riinee Wnivessiny April 120
Miirter of Paiilis Doy, \purialimotion fn Stte = Lacal Pulley seidd Awsesicont Pobie and Pelitia

Buctelars, Pabdly Poly, Caveder £ Toovality Tiedier

FROFESATONAL EXPERIEMNCE

Congressional Hispanie Coucns (CHC) W ahingian, TG,
Falsy Crorsiwaer and Tt Lialon Jrnuary 2022 —piedent

*  Writing and dewlaping a moge of bagh-qualier writter madrrials, inchading policy riporns and policy e

»  Leadieg the higher echacation, women's issoes, fumily and ehilcdren, schnology, and science palicy ponialios

= Crewion and malstensnce of the CHO' insemship and fellowship program incding oatreach, hiring, onboarding, nnd developmess

& Advecuing for Cancos legishiree peioelises screis the Housn, the Senace, the Wiiee Howse, sd edevast fodesnl apencics
Py Azalsicees Cheroher 02T — farvasty T2
Coordinated eeclal pastice bricfings including an Afro-Lagns pencl and Spenih-larguage misinformanion brefing for Bembers
Eeprosemied CHU ar enesoags wih stabeholders and ndvncares m coinmuroeste poliey priodtod far srsiar seaff and members
Baistzined relaticoships with o 36 Members of the CHC and rheir smff o boild coalison aroand esseus gelodiie
Marapedd special snd pobicy projects at chn sequest of the CHEC Chiér and Executive Directos
Ofice of 1.5, Scrstor Alex Padilla Waskingron, DLC.
{amindntivy Civvmpmadus My F0E1—etober 2020

= Eopreseoqed che Senar i conssiment and saketalder meetings on education, cildears, sl baoting jsaes

®  Blasaper] mesl pengram, respondicg w thousasds of constibaents per wenk

*  Recommended hill co-sporsacships an childoae, sducanon ard menel besith, housing, woekfveree development, and Larino isues
T1.5. Senabs Commities on Pinance Warkengion, DAL,
Cemgeranivon Rligrair Caaer fvtitady Civin' IFefire Cirdbosie ey Jinraey 2021 —Apil 202

*  Bewrcbed and idenaified equiny and anchasion gaps la federal cady learning and childcam pobicies

*  Drefted s legisdative outline Fonssed on finanesal independence far aging cus and transitioning foster youth

*  Bdierd sl wrate mlking poines and beielimg menos for the Chaicman foe floor ansd commieee heastngn, el smbebalder mentings
Congressional Hispande Causus (CHC) Washisggon, DUC
Camgrraiona’ Hinpawe Coseas farsiier S I rfare Cradote Frifiw it HEO—reromiser H20
Prodhaeed 4 eepurt providieg an snalysis of over 300 gualimbdve surecys Sae the Ti-Cascus Wimess Dibvemsir Inilaive
Wente bnefing neemens con Lasing anemploymens, ciakl welfage, amd il snpact of COVIR-19 an the Lawting commuring

= Dercloped socal media voolkis i Members of the THC dhar incisded graphics, pre-draficd reets, and relevant niran artickes
Fepperdine Univendty, Seaver College Malibu, CA
Hradti, WFailoeer, &% Rarilirare Cunodisar By 2020—]uly 2024

*  Superviscd svhaming shadont employees dortiyy team mectings and ked poeer e peer inservews

*  Flseally ataboed g §70UHNE FHealth, Wellmess, & Redlisnce budpger and secored addmional Fanding by shiwesaing pergram efficany

»  Adupred program phinsing e that i was complisnt with COVID-19 poblic healih mandates for-the upcoming, scedemic year
Flealt, Wallwry, O Reniinus [atarm Aippist DOES—Pllay 20020

= Co-sapervised a ream of 10 guid stodene cmpboyees on che Snedens Wellness Asdvissey Buasd

* Wt snd delivered 36 prevention aduaion pressmssions on bebalf nf 4 parees departmenes

*  Servedas aspeaker an  vamaty of panels discussing danscstic viclencs, resibancs, fms generanion, educitng over 2000 students
All-Sainte Heakhcare Morth Follwond, 4
LB Kil Eodacatsr July 2008 — August B0

*  Developed an ir-person LGET comproncy craining program cospliznt with the Califormia Deparment of Healih's mising polcies

*  Educamd apparsimacely 30 patiene peoviders wimg the aining program thar wis developed
Cammpus Advooscy, Rescurees; und Educadon Riwerzile, CA
Swvdew! Pragroses Slecriont Sepeernber 2015 Jume 2R

»  Sopervised and mened rons cohors of Sexual Assed snd Vidkenes Educaton peer odocames and o ceam of valunpeees

¢ Prosented 1w oves ¥ 000 studenss an cormeni, bysmndar incerrenmon, nebeskby cosiienships, and bow a0 help & Biend in orisis

*  Bsnblihed milored preventon edeceton progrussning fior bigh-risk commmnices {Greels Life, Smudenr Houslag, Eibede Misaritics)

- ¥ BN

VOLUNTEER EXFERIENCE
Dgandzarions, Comgrrcoanad Flihows Canonr baiifate Ao, Coggremional Fligpawse Seql | sioviation, Casgreavinad A im Basiie Ameriom Lol Armaietion
Londorship Programes, Pl Fervatbood Mutropodnm Fanbipten 13 Poiygion Laasters Pregros, EMITY s 1 i gty Chogy Pl

PUBLICATIONS
Harvand Journal of Hispanic Palicy “Mitigaring the lrrqu:rmf Dromeste ¥idenees oo Latm Childeon in Califomin™, Pepperdine Palicy
Review Jonmal “Warking Paper Demesnie Vial ice ik for Middle Schoal sed High Sehenl Seadent in Califamia™
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